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INTRODUCTION 

 

This Handbook presents recent theories that have 

attempted to explain the phenomenon of career 

choice. Most of the theories suggest that certain 

personal characteristics and elements of 

environment expose the person to certain 

learning experiences. Individual's belief system is 

emerging from these learning experiences. The 

two major paradigms for career interventions in 

the 21st century were vocational guidance and 

career education. Vocational guidance remains a 

psychology of fixed characteristics and types that 

can be objectified by tests and then matched to 

occupations that offer stable long tenure. Career 

education remains a predictable trajectory of 

development tasks that can be alleviated by 

teaching individuals mature attitudes and skills 

that prepare them to unfold careers in different 

organizations. Matching the vocational guidance 
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individual will set some goals, will act in 

accordance with them and, in perspective, will 

perform in the chosen field. 

In response to these psychological theories there 

have emerged some sociological theories 

supporting that the career decision is not 

influenced in such a great manner by personality 

factors, but it is anchored in social environment. 

These theories suggest that the most important 

role is played by variables such as social class or 

existing opportunities in the labour market at a 

time. In general, graduates who want to start 

working are ready to accept almost anything they 

are offered. Preference for a certain type of 

occupation is not driven just by the individual 

aspects (skills, aspirations, interests, values), but 

is determined by a system of social stratification. 

Because of family environment and learning 

experiences to which he has been exposed to, the 

individual will occupy a certain place in society - 
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developing useful convictions for making effective 

career decisions. In these cases, the work of John 

Krumboltz provides a useful framework to support 

practitioners to guide their clients in career 

development. 

 

Today challenges in building up a career 

During the 20th century when employees had 

permanent jobs, workers could rely on 

bureaucratic organizations to provide a great 

story about how it is their life. Today, individuals 

can no longer plan to work 30 years to develop 

their career within the boundaries of a job or 

organization. In contrast, over the lifetime, people 

can be expected to occupy at least 10 jobs, more 

appropriately called assignments (Saratoga 

Institute, 2000). One in four workers in the 

United States is current employers for the same 

organization for less than a year (Bureau of Labor 

Statistics, 2004). New labour market is unsettled 
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and regards career not as a lifetime commitment 

to an employer but as a recurring sale of services 

and skills to a range of employers who require 

projects to be completed. An examination of 

contemporary employment practices show that 

social reorganization of labour produced a new 

psychological contract between organizations and 

their members (Rousseau, 1996). Today, workers 

must be lifelong learners who make a 

commitment to an organization for a given period 

of time and prove professional character and 

emotional labour in achieving rapid adaptation to 

work environmental changes. The new contract 

has prompted employability and human resource 

management to conceptualize careers without 

borders (Arthur, 1994), customized (Benko and 

Weisberg, 2007), kaleidoscopic (Sullivan and 

Mainiero, 2008), and as a portfolio (Handy, 

1998). 

As suggested by Super (1957), instead of one set 
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projects with integrity and vitality. 

Career practitioners and researchers are 

formulating constructs to help customers 

negotiate life career changes without losing the 

sense of self and social identity (Guichard, 2005). 

To assist customers in building / designing their 

life for the 21st century, many career counsellors 

are now focused on identity rather than 

personality, adaptability rather than maturity, 

intent rather than decide, and stories rather than 

scores. Psychological constructs like identity, 

adaptability and intentionality help formulate a 

new model for understanding the vocational 

behaviour (Savickas, 2005b). This psychological 

theory of vocational behaviour comes from an 

epistemological position called life designing, 

which focuses on contextual possibilities, dynamic 

processes, nonlinear progress, multiple 

perspectives, and personal patterns (Savicksa et 

al., 2009). In relation to career, this 
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constructionist perspective emphasizes flexibility, 

employability, commitment, emotional 

intelligence, and lifelong learning. 

 

Life Design: A new paradigm for career 

development 

Life design is a new paradigm for career 

interventions. Kuhn (1996) describes a paradigm 

as a set of practices that define a scientific 

discipline at any particular period of time. A 

paradigm is a conceptual model that is widely 

accepted in a community of practice and is usually 

prevailing view of best practice. Career 

interventions paradigm means general pattern of 

practice that includes many specific examples. 

Paradigm for vocational guidance is to (a) 

improve knowledge about itself, (b) increase 

occupational information, and (c) to match self 

with occupation specific substantiations of this 

conceptual model including person-environment 
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fit approach advocated by Holland (1997) and 

Lofquist, and Dawis (1991). Paradigm for career 

education is to (a) evaluate the status of 

development, (b) directs the individual to 

imminent development tasks, and (c) develop 

attitudes and skills needed to master those tasks. 

Specific examples of this conceptual model and its 

emphasis placed on learning can be found in 

instances known as career development and 

counselling assessment (Niles, 2001 Super, 

1983), integrative life planning (Hansen, 1997), 

social-cognitive framework for choosing and 

career counselling (Brown and Lent, 1996) and 

learning theory of career counselling (Krumboltz, 

1996). 

Examples that invoke general conceptual model 

include the style of career assessment and 

counselling (Savickas, 1989), narrative career 

counselling (Cochran, 1997), constructivist career 

counselling (Peavy, 1997), career building by 
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targeted actions (Young and Valach, 2004), My 

System of Career Influences (McMahon, Patton 

and Watson, 2005), My Career Chapter (McIlveen, 

2007), Discovery of Occupational Activities and 

Personal Plans (Guichard, 2008), the realization of 

metaphors (Amundson, 2010) and chaos theory 

of career counselling (Pryor and Bright, 2011). 

All these specific instances of life design paradigm 

share the same life purpose: to prompt activities 

aim to further self-designing, to shape identity, 

and career building (Savickas, 2010). Each 

method uses autobiographical stories that lead 

customers through their ambiguity by creating 

scenarios linking future initiatives of past 

achievements. In due course, each client is the 

author of a biography which may express their 

personal truths and authorizes an identity that 

projects the client into the future. Life design 

paradigm structures life interventions in (a) build 

a career through short stories, (b) deconstructing 
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and rebuilding these stories in a narrative identity 

or a portrait of life, and (c) co-building intentions 

that lead to the next episode action in the real 

world. 

During building a career through short stories, 

when individuals are displaced from their current 

story, they begin processing their biographical 

narrative (Heinz, 2002). Some individuals seek 

counselling to assist in this identity designing 

work. With these clients, life design interventions 

start by describing the incident so that he 

dislodged the current episode in their history and 

their goals for a new scenario that they want to 

co-build with a counsellor. Clients are asked to 

narrate short stories that demonstrate how they 

built self, identity and career. Life design 

intervention focuses on narrative because stories 

are building tools to design social identities 

careers from complex social interactions. 

Storytelling builds up self and crystallizes what 
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customers think about themselves. The more 

stories they tell, the more customers develop 

their identities and careers. Individuals make up 

stories to organize events in their lives in a 

sequence. Each educational and vocational 

position that was occupied it can be seen as a 

short story in the novel of their careers. In the 

theory of career construction sequence positions 

in the story summary the career goal. 

While deconstructing, in some cases, customer 

stories include dominant expectations or insidious 

ideas that suppress several alternatives to 

improve life. Counsellors should always think 

carefully about how stories can be deconstructed 

in order to reveal self limiting ideas, confining 

roles, and cultural barriers. In particular, they 

should be sensitive to the axioms of meaning and 

ideological biases on gender, race, and social 

status. When stories require deconstruction, 

advisors can discuss with customers who assume, 
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current dislocation in a way that clarifies 

priorities, mobilizes central tendencies, and 

increase the possibility of transformation and 

development. This happens as the customer 

accesses different meanings and knowledge that 

open new possibilities and restart postponed 

initiatives. With a new language, fresh 

perspectives and expanded vistas, customers can 

reorganize their system of meanings and clarify 

what is at stake in the next episode of their career 

story. Then customers are prepared to face the 

challenges and disruptions using plot and themes 

to provide overarching goals, rules, order, safety 

and value. With this newfound clarity, customers 

can imagine the following scene, to form 

intentions and begin to act. 

A good story about themselves encourages 

customers to make career transitions while 

holding a self that is more vital and purposeful. A 

revised narrative identity allows individuals to 
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decisions and face challenges.  

The above exercises can be found, in detail, in the 

2006 Pryor & Bright article in the Journal of 

Employment Counselling. 

 

Narrative identity and Storytelling in career 

counselling 

Choosing a career and pursuing it does not 

represent an irreversible process that cannot be 

changed, but the correct choice of a career path 

and the existence of mechanisms that favour the 

development of all skills needed for the transition 

to the labour market, guaranteeing a good 

investment of time and other resources in the 

education of a person. In this respect, the 

existence of counselling and career guidance 

centres seems more than necessary for both 

individual benefits offered to people who use such 

services and societal benefits. It is recognized 
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that counselling and career guidance can 

contribute to the maximum development of the 

professional potential of people in accordance with 

their aspirations and abilities, reducing academic 

dropout, an optimal transition of young people 

between different educational levels, increasing 

participation in education, developing social 

inclusion and equity in education or increasing 

employability by facilitating direct access. 

Career counselling is a delimited process 

throughout a specialist provides support to 

another person (client) to overcome a number of 

obstacles related to the field of career, 

employment (unemployment, need to take an 

important decision, lack of job satisfaction, etc.) 

or related to personal life and affecting 

professional life (lack of organization, 

communication difficulties, inadequate time 

management skills etc). 

The counselling consists of a series of face to face 
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subject, the reader makes the story about itself, 

identifying with the character, or with a more 

abstract entity such as a value, a belief or 

attitude. A well-written story, which has in the 

foreground an unwise chosen character, will 

undoubtedly be an ineffective story. From the 

perspective of promotional messages, a bad 

character means a character that falls into the 

category of those with whom the audience does 

not identifies with, or represents some ideals not 

to follow. 

Once understood what problems the audience 

faces, what expectations and attitudes towards 

certain social phenomena, one can effectively 

build on these pillars a story, so it will be very 

easy for audience to identify with. 

Every story has a moral, a parable or a final 

perspective that needs to be transmitted. A story 

that does not generate a change in attitude, 

perception or behaviour is one that has not 
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reached its goal. Moreover, when it comes to 

promotional messages, the story is only the 

means by which information is conveyed. 

Analogies and comparisons are used especially 

when the information that wants to be promoted 

is new and foreign to audience or difficult to 

accept. Making the analogy between this 

information and another, to which the receptors 

already have a firm or a positive attitude, it 

creates a perception and meaning transfer 

between the two. 

Probably the most common rhetorical trick in 

promotion messages, is typically used when the 

audience is cautious, rigid or when the message 

regards a social nature cause. The appeal to 

emotions and empathy harnesses the power of 

social pressure put on the audience in order to 

accept the message. Using humour attracts the 

goodwill of audience towards the message, and 

has the power to create exclusive groups, which 
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with occupation specific substantiations of this 

conceptual model including person-environment 

fit approach advocated by Holland (1997) and 

Lofquist and Dawis (1991). Paradigm for career 

education is to (a) evaluate the status of 

development, (b) directs the individual to 

imminent development tasks, and (c) develop 

attitudes and skills needed to master those tasks. 

Specific examples of this conceptual model and its 

emphasis placed on learning can be found in 

instances known as career development and 

counselling assessment (Niles, 2001 Super, 

1983), integrative life planning (Hansen, 1997), 

social-cognitive framework for choosing and 

career counselling (Brown & Lent, 1996) and 

learning theory of career counselling (Krumboltz, 

1996). 

Examples that invoke general conceptual model 

include the style of career assessment and 

counselling (Savickas, 1993), narrative career 
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counselling (Cochran, 1997), constructivist career 

counselling (Peavy, 1998), career building by 

targeted actions (Young and Valach, 2004), My 

System of Career Influences (McMahon, Patton & 

Watson, 2005), My Career Chapter (McIlveen, 

2007), Discovery of Occupational Activities and 

Personal Plans (Guichard, et. al. 2012), the 

realization of metaphors (Amundson, 2010) and 

chaos theory of career counselling (Pryor & 

Bright, 2011). 

All these specific instances of life design paradigm 

share the same life purpose: to prompt activities 

aim to further self-designing, to shape identity, 

and career building (Savickas, 2011). Each 

method uses autobiographical stories that lead 

clients through their ambiguity by creating 

scenarios linking future initiatives of past 

achievements. Each client is the author of a 

biography which may express their personal 

truths and authorizes an identity that projects the 
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client into the future. 

Thus, the stories clients build up to make sense of 

their lives are fundamentally about their struggle 

to reconcile who they imagine they are, with who 

they are and they might be in the complex social 

contexts; the self comes to terms with society 

through narrative identity (McAdams, 2008). 

Through the telling of stories, underlying themes 

emerge that permeate past and present stories 

and provide a scaffold for a future story 

(McMahon & Watson, 2013).  

In career guidance, crafting a future story and a 

future identity must take account of the stories 

clients have told, thus the future story will be 

grounded in the stories of past and present 

experiences (Gergen & Gergen, 2006; Oyserman 

& James, 2011, 2012; White, 2007), experiences 

which are culturally constructed (Cohen, 2006). 

When telling their stories and the crafting of 

future stories individuals engage in a reflective 
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2012a), the STF conceptualises career counselling 

as a learning system in which counselling is 

regarded as a learning process, career counsellors 

as learning facilitators and individuals as lifelong 

learners striving to make sense of their life 

experiences. Thus learning becomes a dialogical 

and cognitive process (Meijers & Lengelle, 2012) 

as well as a transformative process (McMahon et 

al., 2012a) that is brought about through 

reflection. For instance, the recursive processes of 

connectedness, meaning making, reflection, 

learning and agency result in transformation as 

individuals arrive at a different end point or a new 

understanding of the same end point (McMahon et 

al., 2012a). During the dialogical process in the 

story telling approach, individuals tell stories of 

their experiences and, by reflecting on those 

experiences at both objective and subjective 

levels, transformation occurs, informing the 

construction of their future stories (McAdams, 
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Step4  
Action 

Step 3 
Decision making 

Incorporate 
information below 

to identify your 
options 

Step 2 
Career exploration 

What kind of jobs are out 
there? 

STEP 1 
Self assessment 

Learn about yourself: 
Values   Interests    Skills 

Personality    Ability   
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During a self assessment they gather information 
about themself in order to make an informed 
career decision.  

A self assessment should include a look at the 
following: values, interests, personality, and 
skills. Values are the things that are important to 
you, like achievement, status, and autonomy. 
Interests are what you enjoy doing, i.e. playing 
golf, taking long walks, hanging out with friends. 
Personality is a person's individual traits, 
motivational drives, needs, and attitudes. Skills 
are the activities you are good at, such as writing, 
computer programming, and teaching.  

1. WORK VALUES  

The following list describes a wide range of 
satisfaction that people gain from their jobs.Rate 
the degree of importance of the following words, 
using the scale below:  

1. Not important at all  

2. Not very important  

3. Reasonably important  

4. Very important in my choice of career  
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____ Help Society: Do something which 
contributes to improving the world we live in. 
____ Help Others: Be directly included in helping 
other people, either individually or in small 
groups.  

____ Public Contact: Have a lot of day-to-day 
contact with the public.  

____ Work with Others: Work as a team member 
toward common goals.  

____ Work Alone: Do projects by myself, with 
limited contact with others.  

____ Competition: Engage in activities which pit 
my abilities against others.  

____ Make Decisions: Have the power to decide 
courses of action and policies.  

____ Work Under Pressure: Work in situations 
where time pressure is prevalent.  

____ Influence People: Be in a position to 
influence the attitudes or opinions of other 
people.  

____ Knowledge: Engage in the pursuit of 
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knowledge and understanding.  

____ Work Mastery: Become an expert in 
whatever work I do.  

____ Artistic Creativity: Engage in creative artistic 
expression.  

____ General Creativity: Have the opportunity to 
create new programs, materials, or organizational 
structures.  

____ Aesthetics: Participate in studying or 
appreciating the beauty of things, ideas, etc.  

____ Supervision: Have a job in which I am 
directly responsible for the work of others.  

____ Change and Variety: Have work activities 
which frequently change.  

____ Precision Work: Work in situations where 
attention to detail and accuracy are very 
important.  

____ Stability: Have a work routine and job 
duties that are largely predictable.  

____ Security: Be assured of keeping my job and 
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receiving satisfactory compensation.  

____ Recognition: Be publicly recognized for the 
high quality of my work.  

____ Fast Pace: Work in circumstances where 
work must be done rapidly.  

____ Excitement: Experience a high degree of (or 
frequent) excitement in the course of my work.  

____ Adventure: Have work duties which require 
frequent risk-taking.  

____ Financial Gain: Have a high likelihood of 
achieving very great monetary rewards for my 
work.  

____ Physical Challenge: Do activities that use 
my physical capabilities.  

____ Independence: Be able to determine the 
nature of my work without significant direction 
from others.  

____ Moral Fulfillment: Feel that my work 
contributes to a set of moral standards which I 
feel are very important.  

____ Community: Live where I can participate in 
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community affairs.  

____ Time Freedom: Be able to work according to 
my own schedule.  

Add others which are important to you: 
________________________________________
________________________________________
________________________________________
________________________________________
________________________________________
________________________________________
My 5 essential values are:  

________________________________________
________________________________________
________________________________________
________________________________________
________________________________________
________________________________________
________________________________________ 

 

2. INTERESTS 

The following exercise will help you organize an 
inventory of your interests and then relates them 
to general occupational fields. Answer the 
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following questions with a Yes or No depending on 
how strongly you feel about each item  

Please add up your scores in each interest 
category along the questions. Use the following: 
Yes!= 4; yes = 3; no = 1; No! = 0.  

Important: There is no right answer and the point 
of this test is not to score the highest score, it will 
only categorise your interest in order to asses 
them.  

Mechanical Interests  

Mechanical Interests Yes!  yes  no  No!  
Do you like to work with 
your hands? 

    

Do you like to repair 
things? 

    

Do you like to work with 
tools? 

    

Do you like to operate 
machinery? 

    

Do you like physical work?     
Do you like to work 
outdoors? 

    

 
Totals Yes!  yes no No! 
Total Mechanical interests     
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Theory Interests  

Theory Interests  Yes!  yes  no  No!  
Do you like to solve 
problems? 

    

Do you like ambiguous 
challenges? 

    

Do you like to read and 
study? 

    

Do you like math or 
science? 

    

Do you like to investigate 
physical things? 

    

Do you like to investigate 
physical things? 

    

Do you like to think 
through problems more 
than work them out? 

    

 
Totals Yes!  yes no No! 
Total Theory interests     
 

Artistic Interests  

Artistic Interests Yes!  yes  no  No!  
Do you like to express 
yourself? 
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Do you like freedom from 
structure? 

    

Do you like unconventional 
solutions? 

    

Do you like aesthetic 
statements? 

    

Do you like to work alone?     
Do you like creative 
situations? 

    

 
Totals  Yes!  yes no No! 
Total Artistic Interests     
 

Social Interests  

Social Interests Yes!  yes  no  No!  
Do you like to care for 
others? 

    

Do you like to work with 
people? 

    

Do you like to be part of a 
group? 

    

Do you like to help others?     
Do you like to train others?     
Do you like to supervise 
people? 

    

 
Totals  Yes!  yes no No! 
Total Social Interests     
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Business Interests  

Business Interests Yes!  yes  no  No!  
Do you like to persuade 
others? 

    

Do you like to be the 
leader? 

    

Do you like to speak to 
groups? 

    

Do you like to make things 
happen? 

    

Do you like to manage 
projects? 

    

Do you like to sell things?     
 
Totals  Yes!  yes no No! 
Total Business Interests     
 

Organizational Interests 

Organizational Interests Yes!  yes  no  No!  
Do you like to be orderly?     
Do you like well-defined 
tasks? 

    

Do you like office 
procedures? 

    

Do you like stable situations?     
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Do you like a chain of 
command? 

    

Do you like to know what is 
next? 

    

 
Totals  Yes!  yes no No! 
Total Business Interests     
 

Please report all scores below:  

Mechanical interests ____________  

Theory interests ____________  

Artistic interests ____________  

Business interests ____________  

Organizational interests __________ 

 

3. CAREER FIELDS  

The following occupations show how your 
interests compare to people with similar interests 
who are employed in various fields.  

Circle job titles that you find most appealing (2 in 

each group) and calculate the scores at the end. 
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They will help you categorize your work interests. 

Group 1  Group 2  
Bus driver A  Firefighter A  
Art teacher B  Architect B  
College professor C  Physical therapist C  
Court reporter D  Pharmacy technician D 
Cosmetologist E  Child care assistant E  
Florist F  Food service manager F 
 

Group 3 Group 4 
Carpenter A Plumber A 
Musician B Chef B 
Computer programmer C Nurse C 
Revenue Canada agent D Dietician D 
Special education E Recreation Leader E 
Buyer F Caterer F 
 

 

Group 5 Group 6 
Electrician A Painter A 
Advertising artist B Author/ writer B 
Chemist C Chiropractor C 
Bank teller D Bookkeeper D 
Athletic trainer E Guidance counsellor E 
Barber F Car/ Gift shop manager F 
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Group 7 Group 8 
Police officer A Tool/Die Maker A 
Copy Writer B Flight attendant B 
Dental Hygienist C Medical technician C 
Secretary D Food service Manager D 
Operating room tech E Social worker E 
Elected public official F Hotel manager F 
 

Group 9 Group 10 
Sheet metal worker A Truck driver A 
Librarian B Photographer B 
Surveyor C Systems analyst C 
Accountant D Waiter/ress D 
Occupational therapist E YMCA Director E 
Insurance agent F Real estate agent F 
 

Majority of As: Mechanical interests  

Majority of Bs: Artistic interests  

Majority of Cs: Theory interests  

Majority of Ds: Organization interests  

Majority of Es: Social interests  

Majority of Fs: Business interests 
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OCCUPATIONAL DAYDREAMS    

Below, list the occupations you have considered 
when thinking about your future. List the careers 
you have daydreamed about, as well as those you 
have discussed with others. Try to recount a 
history of your tentative choices and daydreams. 
Put your most recent thoughts about job choice 
on line 1 and work backwards.  

Occupations  

1. 
________________________________________ 
2. 
________________________________________ 
3. 
________________________________________ 
4. 
________________________________________ 
5. 
________________________________________ 

 Now that you have identified several career 
interests, assess your situation and ask yourself 
some difficult questions. Take each job you have 
identified and answer the following questions for 
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goals should begin to look clear. 

 

5.  SKILLS  
According to a 2015 survey conducted by the 
National Association of Colleges and Employers 
(NACE), the top qualities/skills employers seek in 
hires are:  
1. Ability to work in a team structure  
2. Ability to make decisions and solve problems  
3. Ability to verbally communicate with persons 
inside and outside the organization  
4. Ability to plan, organize, and prioritize work  
5. Ability to obtain and process information  
6. Ability to analyze quantitative data  
7. Technical knowledge related to job  
8. Proficiency with computer software programs  
9. Ability to create and/or edit written reports  
10. Ability to sell or influence others  
 

Throughout the course of your life, you have 
gained competencies in many areas. In which of 
the following do you excel? This list will help you 
to realize your strong points that you can apply to 
career decision-making as well as to transitioning 
to different fields. Check off the skills that you 
have demonstrated inside and outside of the 
study or working field. Then, go back and circle 
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those skills you most enjoy using and cross off 
those that you do not enjoy using. 

Communication Skills  
Present information to large and small groups  
Handle complaints in person/over the phone  
Sell ideas, products, or services  
Listen carefully and attentively  
Develop rapport easily with diverse individuals 

and groups of people  
Read or speak another language  
Edit and proofread written material  
Write clearly and concisely  

 
 
 
Counseling, Serving, and Interpersonal 
Relations Skills  

Counsel, advise, consult, guide others  
Demonstrate empathy, sensitivity, and patience  
Help people make their own decisions  
Help others improve health and welfare  
Listen empathically and with objectivity  
Create positive, hospitable environment  
Encourage, empower, advocate for people  

 
Creative and Innovative Skills  

Visualize concepts and results  
Brainstorm and make use of group synergy  
Design materials, products, or services  
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Express ideas through an form  
Use computer software for artistic creations  
Write poetry, fiction, plays  

Financial Skills  
Develop/stay within a budget  
Eye for profit  
Recognize money making opportunities  
Manage money/make money grow 
Set financial priorities  
Develop cost cutting solutions  
Negotiate financial deals  
Understand economic principles  

 
Leadership, Management, and 
Administrative Skills  

Envision the future and lead change  
Establish policy and/or procedures  
Set goals and determine courses of action  
Create innovative solutions to complex 

problems  
Develop and facilitate work teams  
Provide training for development of staff  
Demonstrative flexibility during crisis  
Evaluate performance  
Streamline processes  

 
Mechanical and Technical Skills  

Invent  
Assemble/build/install  
Perform precision work  
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Operate hand/power tools  
Troubleshoot/diagnose problems  
Drafting/mechanical drawing  
Understand manuals/diagrams  
Learn new technology easily  
Program/Code  

 
Numerical Skills  

Solid ability with basic arithmetic  
Multiply numbers in your head  
Figure out percentages  
Recognize patterns and relationships in 

numbers  
Gain valuable information from graphs, tables, 

and charts 
Quickly spot numerical errors  
Make decisions based on numerical data  
Make rough calculations/estimates in your head  
Analyze statistical data 

 
Planning and Organizing Skills  

Identify and organize tasks or information  
Coordinate and organize people, activities, 

processes, systems, and programs  
Develop a plan and set objectives  
Set up and keep time schedules  
Anticipate problems and respond with solutions  
Plan and manage events 
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Problem-Solving Skills  
Anticipate/solve problems  
Bring order in a chaotic situation  
Determine root causes  
Select most effective solution  
Improvise under stress  
Help a group identify solutions  
Handle difficult people  
Stay calm in emergencies 

 
Research and Analytical Skills  

Identify appropriate information sources  
Hypothesize and test for results  
Compile numerical and statistical data  
Classify and sort information into categories  
Write analysis of study and research  
Compare and evaluate information  
Formulate insightful and relevant questions  
Use technology for statistical analysis  
Keep accurate and complete records 

 
Training and Teaching Skills  

Use a variety of media for presentations  
Develop educational curriculum and materials  
Create and administer evaluation plans  
Facilitate a group  
Explain difficult ideas, complex topics  
Assess learning styles and respond accordingly  
Consult and recommend solutions 
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Step One:  

Circle the number of all items below that are 
appealing to you - leave the rest blank.  

1. Planting and growing crops  
2. Solving math problems  
3. Being in a play  
4. Studying other cultures  
5. Talking to people at a party  
6. Working with computers  
7. Working on cars or lawnmowers  
8. Astronomy  
9. Drawing or painting  
10. Going to church  
11. Working on a sales campaign  
12. Using a cash register  
13. Carpentry  
14. Physics  
15. Foreign language  
16. Working with youth  
17. Buying clothes for a store  
18. Working from nine to five  
19. Setting type for a printing job  
20. Using a chemistry set  
21. Reading fiction or plays  
22. Helping people with problems  
23. Selling life insurance  
24. Typing reports  
25. Driving a truck 26. Working in a lab  
27. Playing a musical instrument  
28. Making new friends  
29. Leading a group  
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efforts.) 

 

 R = REALISTIC 1 7 13 19 25 31 37 43 
 I = INVESTIGATIVE 2 8 14 20 26 32 38 44 
 A = ARTISTIC 3 9 15 21 27 33 39 45 
 S = SOCIAL 4 10 16 22 28 34 40 46 
 E = ENTERPRISING 5 11 17 23 29 35 41 47 
 C = CONVENTIONAL 6 12 18 24 30 36 42 48 
 

In the lists below, you can identify your type, and 
then focus on your job search  

REALISTIC - Robust, rugged, practical, physically 
strong - Uncomfortable in social settings - Good 
motor coordination - Weak verbal and 
interpersonal skills - See themselves as 
mechanically and athletically inclined - Stable, 
natural, persistent - Prefer concrete to abstract 
problems - Have conventional political and 
economic goals - Rarely perform creatively in the 
arts or science - Like to build things with tools - 
Like to work outdoors - Cool to radical new ideas - 
Like to work with big, powerful machines - Buy 
boats, campers, snowmobiles, motorcycles  

INVESTIGATIVE - Scientific orientation - Task-
oriented, all wrapped up in their work - 
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Introspective and asocial - Think through rather 
than act out a problem - Strong need to 
understand the world - Enjoy ambiguous tasks - 
Prefer to work independently - Have 
unconventional attitudes - See themselves as 
lacking in leadership skills - Confident of their 
intellectual abilities - Analytical, curious, reserved, 
independent - Great dislike for repetitive activities 
- Buy telescopes, calculators, electronic 
equipment  

SOCIAL - Sociable, responsible, humanistic, 
religious - Like to work in groups - Have verbal 
and interpersonal skills - Avoid both intellectual 
problem-solving and physical exertion - Enjoy 
healing, developing, training, or enlightening 
others - Understanding, helpful, idealistic - Dislike 
working with machines or in highly structured 
situations - Like to discuss philosophic questions - 
Concerned with the welfare of others - 
Cooperative, friendly, generous - Attend 
workshops, other group experiences  

ENTERPRISING - Good verbal skills, persuasive - 
Strong leaders - Avoid work involving long periods 
of intellectual effort - Strong drive to attain 
organizational goals - Concerned with power, 
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status, and leadership - Aggressive, popular, 
sociable, self-confident - High energy level - 
Adventuresome, ambitious - Enjoy making things 
happen - Value money and material possessions - 
Dislike science and systematic thinking - Buy big 
cars, nice clothes, country club memberships  

CONVENTIONAL - Prefer well-ordered 
environments - Like systematic, verbal and 
numerical activities; avoid ambiguous situations 
and problems - Conscientious, efficient, practical - 
Identify with power - Value material possessions 
and status - Orderly, persistent, calm - Adverse to 
free, unsystematic, exploratory behavior in new 
areas - Do not seek outside leadership - Stable, 
controlled, dependable - Most effective at well-
defined tasks - Save money, buy conservatively  

ARTISTIC - Like art, music, drama, other creative 
interests - Prefer free, unstructured situations - 
Impulsive, non-conforming, independent - 
Adverse to rules - Deal with problems through 
self-expression in art - Value beauty and aesthetic 
qualities - Expressive, original, intuitive - Like to 
work in free environments - Like small, intimate 
groups - Willing to take risks to try something 
new - Dress in freer styles than other people - 
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complete some information for their Expo 
worksheet before attending. Students who have 
been able to answer all questions ahead of time 
could be encouraged to find different information 
or explore other careers. For example, they could 
look for more detailed information about 
employment and training opportunities. 

Student Expo preparation 

Questions about the career Career 1 
 

What subjects do I need to study at 
school? 

 

What qualifications are required?  

What is the best thing about this 
job? 

 

What is the worst thing about this 
job? 

 

What is the average starting salary 
for this job? 
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I have changed my mind about my career choice 
because: 
 
 
 

 
 
New jobs I found out about were: 
 
 
 

 
 
Most employers expect school leavers to have: 
 
 
 

 
 
The best things about the jobs I investigated 
were: 
 
 
 

 



 

 

110 Career counseling strategies 

       What really matters                

        http://wrmcloud.eu/      

 

 
The worst things about the jobs I investigated 
were: 
 
 
 

 
 
I got the information I needed about the careers I 
am interested in.YES or NO 

(If NO)  I need to find out about: 
 
 
 

 
 
Future Careers Expos should include more careers 
and training information about: 
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group to separate and get their own individual 

information. Approaching groups and checking 

that each person is finding what he/she needs is 

often useful. 
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3. TAKING DECISIONS 

THEORETICAL BACKGROUND 

 

Career choice - Career orientation 

In our understanding career choice means that we 
choose a profession or activity, from available 
possibilities, corresponding to our aims that 
enables us to carry out work entailing value for 
both the society and ourselves. The career choice 
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We would be pleased to hear what your results 
are of the activities done alone and together with 
others. 

 

 

MY GAMES 

The group should collect games that they played 
several times before. If possible, the group leader 
should tell a story of his favourite game that 
should refer to some physical activity, e.g. 
cooking, washing, washing up, repairing clocks, 
bicycles, etc. 
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HOW TO GO ON? 

Questioning around, each group member 
attempts to answer questions on the development 
of plans, concrete steps. 

 

 

DECISION 

It is very important to provide youngsters with 
oppurtunities to understand the importance of 
decision-making skills, learn to ask a general 
question concerning a problem, and identify 
alternatives regarding a problem. The mayor 
steps in a decision- making procedure are the 
following: 

- define the problem by asking a clear, 
general question 
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- lista s many alternatives of action as 
possible 

- identify the criteria or factors that might 
influence each alternative 

- weigh the alternatives on the basis of the 
criteria 

- make a statement of decision 

 

 

 

 

WHAT ARE THE ALTERNATIVES 

For each of the following general questions, list as 
many alternatives as you can think of in three 
minutes. 
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What is the best way to get from my house to the 
local movie theatre? 

What can I do with a bicycle wheel? 

How could I improve my bedroom? 

How could I spend 5000 eu? 

What should I do on Saturday evening? 

How could I help a new student in the school? 
What things can I do with a door? 

How can I stop my brother from calling me 
names? 

 

 

IDENTIFYING CRITERIA 
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1. What should I do during the summer 
holidays? 

Reasonable alternatives:  

......................................................................

......................................................................

......................................................................

......................................................................

...................... 

Criteria: 
......................................................................
......................................................................
......................................................................
......................................................................
...................... 
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DECISION MAKING PROCEDURE 

How will I get there? 

Consider the following situation: Imagine that you 
are an executive and you have to go to New York 
next week. You live in Washington. You are trying 
to decide how to get there. 

Question: What is the best way to get to New 
York? 

Alternatives: drive my car, rent a car, go by bus, 
go by train, hitchhike, go by airplane, walk, rent a 
taxi 

Criteria: in collecting the information about each 
alternative, you would note factors such as cost, 
time, safety, convenience, speed. These factors 
would emerge as the important considerations to 
be used to judge the alternatives. 

Weighing alternatives: before picking the best 
alternative, you must check each criterion against 
each alternative to decide wich gives the best 
answer to the question. 

Statement of decision: You select the alternative 
that best answers the questions and write the 
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reasons for your choice. The best choice may be 
the one with the most advantages (+ signs) and 
the fewest disadvantages (- signs), assuming that 
all the criteria are of equal importance. 

Question: 
......................................................................
......................................................................
.................................. 

 

  Alternatives 

  my 
car 

rented 
car 

      

C
ri
te

ri
a 

cost         

time         

convenience         
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Statement of decision:  

......................................................................

......................................................................

.................................. 

Reasons for choice:  
......................................................................
......................................................................
.......................................... 
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4. TRANSITION PLANNING 

In the introduction part, we spoke about the 

chaos theory in career development. The 

individuals are understood as complex dynamic 

systems, and career can be understood as an 

emergent property of the interaction of individuals 

as systems with the rest of the world, which is 

also understood in terms of being multiple 

embedded systems (for a taxonomy of such 

systems refer to Patton & McMahon, 1999).  

The defining characteristic of chaotic systems is 

sensitivity to change {Lorenz, 1993)--the famous 

butterfly effect, which has seeped into popular 

consciousness through films such as Sliding Doors 

(Rraithwaitc, Horburg, Pollack, & Howitt, 1998) 

and The Butterfly Effect (Bender et ah, 2004).  

The implication of this sensitivity to change is that 

complex dynamic systems arc subject to phase 

shifts, points at which the system can transform, 
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as when water freezes and becomes ice. As a 

consequence of the complexity of such systems, 

predicting such change, or phase shifts, is difficult 

and often impossible. As a result, chaotic systems 

may sometimes seem to be subject to 

randomness, when in fact what is being 

demonstrated is simply unpredictability resulting 

from complexity.  

The most familiar chaotic system is the weather. 

It exhibits overall patterns that are discerned as 

climates and seasons; however, the precise 

prediction of the weather conditions at a 

particular place at a specific time beyond a period 

of about 7 days becomes, at best, probabilistic 

and, at worst, simply chance. In a similar way, 

chaotic systems demonstrate order in the form of 

general patterns of functioning but, at the same 

time, may be unpredictable at any particular 

moment.  

Because CTC integrates both order and stability 
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and chance and change, the convergent and 

emergent perspectives are not viewed as 

competing but rather as complementary ways to 

understand human experience and to take 

purposive action. Counselors and their clients can 

use either or both perspectives, depending on the 

issue identified as germane to individuals' career 

development. Sometimes this may mean that 

decision makers need help in moving from one 

perspective to the other, Such shifts may need to 

occur in a recycling manner several times during 

the course of counseling at each point at which 

clients begin to feel "stuck" in the decision-

making process. 

 

(a) Indecisive clients. Shifts in perspective 

might be needed when possibilities have to be 

refined into possible decisions and actions. This 

requires a "possibilities to probabilities" shift. This 

situation illustrates the perennial counseling 
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problem of client indecisiveness. Indecisive clients 

usually do not have problems generating 

possibilities; their problem is choosing among 

alternatives. After having made a choice, the 

implementation of that choice and the likely 

strategic counseling challenges can be identified 

through the use of the new career decision-

making perspective. 

Clients' consideration of the many consequences 

of such choices sometimes paralyzes their ability 

to choose. Newell (2005) has argued that people 

use evidence accrual methods in decision making 

and that, in doing so, they vary in the amount of 

evidence they require before making a decision. 

Some clients may need to be encouraged to start 

developing and using the strategies of the 

convergent perspective. As options are gradually 

whittled down to several alternatives, then a 

further perspective shift from probabilities to 

possibilities may be required. At this point, clients 
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may need to be encouraged to creatively consider 

in what ways several attractive options might be 

combined. For example, someone trying to decide 

between engineering and medicine could be 

encouraged to explore options involving the 

construction and development of medical 

technology, the safety dimensions of industrial 

design, or even ergonomics. 

Very often, a client who seeks more information 

before making a decision will search externally for 

this information, rather than looking inward and 

using creativity and imagination to think through 

potential scenarios and their potential to meet his 

or her needs. Traditional job search advice (e.g., 

Bright, 2003) has tended to focus on external 

exploration of relevant labor market information 

(convergent perspective). The emergent 

perspective complements this by emphasizing the 

importance of developing new realities through 

imagination, metaphor, and creativity (e.g., 
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Amundson, 2003a; Ibarra, 2003). 

(b) Clients in a stale of indecision. 

Alternatively, counselors often have clients who 

are in a state of indecision. Such clients often 

cannot see any alternatives. They will frequently 

say that they have no options. For example, a 

client who has worked in middle management in a 

specialized manufacturing organization for the last 

15 years and who has been laid off may think that 

his or her skills are so narrow that no one else 

would want to employ him or her, especially after 

having submitted 20 or 30 job applications and 

not receiving any job offers. Such clients need to 

be encouraged to engage in a convergent to 

divergent perspective shift and to start using 

"possibilities" thinking to explore, discover, and 

create possibilities to consider, refine, restructure, 

and combine. Preoccupations (Savickas, 1997) 

and "sweet spots" (i.e., the intersection of a 

person's uniqueness, purposes, and capacities; 
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Lucado, 2005) may need to be identified and 

explored. Meaning, purpose, and passion may 

need to be reviewed and deeply thought through 

(Pryor & Bright, 2004). For example, if the 

unemployed manufacturing manager of our 

example decided, as a consequence of this 

change of perspective, to initiate a major life 

transition (called a phase shift in CTC), then this 

might in turn require an emergent to convergent 

perspective shift as the manager endeavored to 

decide on the new location for the family and the 

training course required to become, for example, 

a library technician. 

Convergent and emergent perspective change. A 

chaos theory conceptualization of reality posits 

change as an integral component of the way 

systems function. Change often restructures the 

dynamics of systems. Such change can be abrupt 

or gradual, linear or nonlinear, planned or 

unplanned. In fact, most humans experience all 
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these types of change in every conceivable 

combination during their life. Most career 

counseling is about change (Amundson, 2003a). 

Therefore, career counselors are in the business 

of encouraging appropriate, helpful, and positive 

change for their clients. Using convergent and 

divergent perspectives on career decision making, 

four possible change strategies can be outlined in 

terms of the land of issues that counselors might 

want to stimulate their clients to explore. In the 

next section we have provided a list of the issues 

and also some of the questions that counselors 

can use to stimulate such discussion. 

 

Four Strategies to Stimulate Clients' 

Perspective Change 

1. Beating the Odds 

Counseling Issues and Questions: Can you 

describe some of the ways that people "beat the 
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odds" when facing challenging situations? How is 

it that they are able to overcome what seem to be 

insurmountable odds? Can you think of any times 

in your past when your efforts have "beaten the 

odds" in accomplishing something? What could 

you learn from that experience? 

2. Improving the Odds 

Counseling Issues and Questions: Can you 

describe some of the ways that people "improve 

their odds" when facing challenging situations? 

How is it that they are able to position themselves 

in a way that makes for a greater likelihood of 

success? Can you think of any times in your past 

when your efforts have "improved the odds" of 

something you wanted to happen? What could 

you learn from that experience? 

3. More Than Chance 

Counseling Issues and Questions: Can you 
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describe some situations in which people focus 

too much on "luck" and do not recognize their 

own part in influencing life and career events? 

How could they become more aware of their own 

capacity and also learn to use these strategies in 

a systematic fashion? Can you think of any times 

in your past when you have relied on luck or 

blamed circumstances when you could have taken 

positive action but did not? What could you learn 

from that experience? 

4. Becoming Realistic 

Counseling Issues and Questions: Can you think 

of times when people are unrealistic about 

possibilities? What are some of the ways that they 

could become more realistic about their options? 

Can you think of any times in your past when you 

have totally overestimated or underestimated the 

possibilities of something happening? What could 

you learn from that experience? 
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Furthermore, although this handbook focuses 

primarily on career development counseling 

strategies, we thought it would assist counselors 

it we provided an example of a specific counseling 

technique that illustrates how a client's possibility 

thinking might be encouraged. This technique can 

be used to generate new alternatives to an option 

already being considered. It may also be useful 

for contingency planning by assisting clients to 

think about the most probable unplanned events 

and how they might need to respond to them. 

(See the section bellow for the description of this 

counseling technique.) 

Possibility Thinking Example: The "Wotif" 

Exercise 

This exercise is designed to encourage students 

who are already considering a particular 

vocational option (Plan A) to develop Plans B, C, 

and D--that is, alternative options or contingency 
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plans in case circumstances dictate that their 

original goal becomes unfeasible. "Wotif" stands 

for "What if," as in "What if the sky fell in?" or 

"What if you got better grades than expected?" 

 

Procedure: Introduce the exercise with a 

discussion of "Unplanned Events in Careers." Start 

by citing Bright, Pryor, and Harpham (2005), who 

reported that around 70% of young people said 

that an unplanned event had significantly 

influenced their career plans. 

 

If in a group setting, ask students to suggest 

chance events that could influence a career (or 

that have influenced either their own life or the 

life of people they know or know about). Record 

these suggestions on a whiteboard using a mind 

mapping technique (see Figure 1). 
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Figure 1. Mind mapping model 

If the students fail to generate many examples, 

try these prompts (the percentages refer to the 

proportion of young people who report these 

types of chance events and are the results of 

research by Bright et al., 2005): a personal or 

work relationship (44%), previous work or social 

experiences (60%), barriers to your previous 

career plan (36%), an injury or health problem 

(11%), unintended exposure to a type of work or 

activity that you found interesting (43%), 

unintended exposure to a type of work or activity 
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that you did not enjoy (33%), a major change of 

residence over which you had little or no control 

(11%), or any other unplanned event (10%). 

 

When a list has been generated, ask the students 

if they have any personal experience of any of 

those events. If so, ask them what happened in 

the aftermath of the event. What did they learn 

from the event? 

Step 1. Get each student to identify a personal 

career goal. If they cannot do this, suggest an 

example, such as "I want a sales traineeship," "I 

want to study commerce at a university," or "I 

want to start an apprenticeship in plumbing or 

hairdressing." 

Step 2. Now ask the students to think "What if, , ? 

and fill in the blank with one of the chance events 

previously generated. 
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Step 3. Then ask them the following: 

A. How would things be changed as a result of 

this event? 

B. What other career goals could be achieved 

given that this change occurred? 

C. How could such alternative goals be pursued 

and implemented? 

Repeat Steps 1, 2, and 3 to generate Plans B, C, 

and D as ways to practice dealing with 

unpredictability. 

 

Skills in demand 

In a transition plan, for students, it might be 
necessary to explore skill shortage areas and job 
prospects, to develop an understanding of the 
skills shortage area. This includes the different 
types of shortages that currently exist and how to 
develop the understandings needed to interpret 
the skills shortage information. 





 

 

165 Career counseling strategies 

       What really matters                

        http://wrmcloud.eu/      

 

4. Students complete the Careers handout using 
web based resources, newspaper classifieds and 
other information sources. 

Note: Teachers may want to use their own list of 
careers instead of the handout or students could 
select careers they want to explore. 

Skills shortages 

When there aren't enough people with the 
specialist skills that are needed to do a particular 
kind of work, the result is known as a skill in 
demand or skill shortage.  

There are many reasons why skills can be in 
demand and the kind of skills in demand in can 
vary from place to place. 

List reasons why skills shortages can happen 

________________________________________ 

How can skills in demand be useful for job 
seekers 
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Careers 

Using information about job prospects and skill 
shortages, complete the table. 

Career 

Nationall
y in 
demand 
(yes or 
no) 

In 
demand 
near 
where I 
live 
(yes or 
no) 

In 
deman
d in 5 
years 
(yes or 
no) 

Why? 

Mechanic     

Aged care 
attendant 

    

Architect     

Driver     

Nurse     

Carpenter     

Bank teller     

Engineer     

Social 
worker 

    

Chef     
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goal achievement and financial security.  

A career includes all types of employment ranging 
from semi-skilled through skilled, and semi 
professional to professional. Careers have often 
been restricted to an employment commitment to 
a single trade skill, profession or business firm for 
the entire working life of a person. In recent 
years, however, a career now includes changes or 
modifications in employment during the 
foreseeable future.  

The following classification system with minor 
variations is widely used:  

Development of overall goals and objectives,  

Development of a strategy (a general means to 
accomplish the selected goals/ objectives),  

Development of the specific means (policies, 
rules, procedures and activities) to implement the 
strategy, and  

Systematic evaluation of the progress toward the 
achievement of the selected goals/ objectives to 
modify the strategy, if necessary.  

Career management defined  
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Career management is concerned with the 
provision of opportunities for people to develop 
their abilities and their careers in order to ensure 
that the organization has the flow of talent it 
needs and to satisfy their own aspirations. It is 
about integrating the needs of the organization 
with the needs of the individual.  

An important part of career management is career 
planning, which shapes the progression of 
individuals within an organization in accordance 
with assessments of organizational needs, defined 
employee success profiles and the performance, 
potential and preferences of individ-ual members 
of the enterprise. But career management is also 
concerned with career counselling to help people 
develop their careers to their advantage as well 
as that of the organization.  

Aims  

For the organization the aim of career 
management is to meet the objectives of its 
talent man-agement policies, which are to ensure 
that there is a talent flow that creates and 
maintains the required talent pool. For employees 
the aims of career management policies are: 1) to 
give them the guidance, support and 
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encouragement they need to fulfil their potential 
and achieve a successful career with the 
organization in tune with their talents and 
ambitions, and 2) to provide those with promise a 
sequence of experience and learning activities 
that will equip them for whatever level of 
responsibility they have the ability to reach.  

Career management calls for an approach that 
explicitly takes into account both organizational 
needs and employee interests. It calls for 
creativity in identifying ways to provide devel-
opment opportunities. Career management 
policies and practices are best based on an 
understanding of the stages through which 
careers progress in organizations.  

The career management process begins with 
setting goals/objectives. A relatively specific goal/ 
objective must be formulated. This task may be 
quite difficult when the individual lacks knowledge 
of career opportunities and/or is not fully aware of 
their talents and abilities. However, the entire 
career management process is based on the 
establishment of defined goals/ objectives 
whether specific or general in nature. Utilizing 
career assessments may be a critical step in 
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identifying opportunities and career paths that 
most resonate with someone. Career assessments 
can range from quick and informal to more 
indepth. Regardless of the ones you use, you will 
need to evaluate them. Most assessments found 
today for free (although good) do not offer an in-
depth evaluation.  

The time horizon for the achievement of the 
selected goals or objectives - short term, medium 
term or long term - will have a major influence on 
their formulation.  

1. Short-term goals (one or two years) are 
usually specific and limited in scope. Short-term 
goals are easier to formulate. Make sure they are 
achievable and relate to your longer term career 
goals.  

2. Intermediate goals (3 to 20 years) tend to be 
less specific and more open ended than short-
term goals. Both intermediate and long-term 
goals are more difficult to formulate than short-
term goals because there are so many unknowns 
about the future.  

3. Long-term goals (Over 20 years), of course, 
are the most fluid of all. Lack of life experience 
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as employers take less responsibility, employees 
need to take control of their own development in 
order to maintain and enhance their 
employability.  

Career Planning  

Career planning is a subset of career 
management. Career planning applies the 
concepts of Strategic planning and Marketing to 
taking charge of one's professional future. Career 
is an ongoing process and so it needs to be 
assessed on continuous basis. This process of re-
assessing individual learning and development 
over a period of time is called Career Planning. It 
consists of 4 steps that are essential for proper 
and complete planning.  

Importance of career planning  

It is important to come up with your career 
planning as it gives you the much needed 
direction and makes it clear there where you see 
yourself in future. It makes you aware of your 
strength and weaknesses and the skills and 
knowledge that are required to achieve your goals 
in future.  
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A large proportion of our life is spent in achieving 
our career goals, thus it is very important to 
make sure that right steps were taken and correct 
planning was done in the early years of your life. 
There are very few lucky ones who are born with 
a clear mind and who knows what they want to do 
and where they see themselves in life ahead. But 
majority of us are not sure what we want from life 
and so it in very important to plan out things. 
Thus career planning is what gives your career 
and in some way your life, true meaning and 
purpose.  

Process of career planning  

The process of career planning is also known as 
career development stages and career 
development model. These steps help you in 
planning your career and deciding about your 
future.  

Self-assessment  

Self-assessment is a process that helps you in 
assessing your skills, your potential, our strengths 
and your ability to fulfill your aims. As the name 
of the step suggest, you assess yourself and then, 
based on your analyses and keeping your 
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strengths and weaknesses in mind, you draft your 
future plan. By drafting your future plan we mean 
that executing this step helps you to finalize the 
profession and career path you want to choose. 
Make sure that you choose and finalize more than 
one career, keep one or two careers in case you 
decide to roll back. In case the career you chose 
does not satisfies you or later in time you come to 
know that this was not meant for you then in that 
case you must have a backup plan.  

Self-development  

Once you have self-analyzed yourself, the second 
step that awaits your attention is to fill the 
loopholes you have identified in the above step. 
By this we mean that in this step you have to see 
that what are the qualities and skills that are 
required by you to help you achieve your aims 
and goals. For instance you might decide that you 
need training or a particular course in a field in 
order to make you perfect for the profession you 
have chosen.  

It could be that you are interested in painting but 
you are not much aware of the trends or the 
knowledge that is required for this field. Or there 
can be a case where you are interested and much 
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aware about a profession like teaching but you do 
not yet know that what is the niche level that is 
meant for you like and the subjects you can carry 
off pretty well.  

A thorough research self-development  

Once you have listed the careers that are 
favorable in your case and the skills and 
improvements that are required by you in order to 
achieve excellence the third step requires you to 
do an intensive research and see that what that 
are findings related to career options and the 
skills that are required to make you champion in 
that. You research will be looking into following 
questions:  

What is the scope of the career you have chosen?  

Will that career pay you off in the future?  

Is there room for expansion in that career field?  

Come up with action form  

Once you have researched the feasibility of the 
factors that you have finalized in above steps, the 
next step is to show some action and translate 
your plans on a piece of page. This step requires 
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you to make plan as in how you are going to 
achieve and fulfill the steps you have decided 
above. The best way to come with an action plan 
is to come up with small goals for oneself. Once 
these small goals are achieved, we can see that 
how much close we are to our main aim and 
major goal. This small step acts as a path way to 
the main aim.  

Action  

Once you are done with small goals and the main 
aim, the next step remains to start implementing 
your plans. Keep a very close track of your 
activities to make sure that you are on the right 
track and that by following this path you are 
surely going to achieve you goal  

Career Stages  

The stages of a career within an organization can 
be described as a career lifecycle. Hall (1984) set 
this out as follows.  

Career Stages  

1. Entry to the organization when the 
individual can begin the process of self-
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Career Management Practices  

1. Postings regarding internal job openings.  

2. Formal education as part of career 
development.  

3. Performance appraisal as a basis for career 
planning.  

4. Career counselling by manager.  

5. Lateral moves to create cross-
functionalexperience.  

6. Career counselling by HR department.  

7. Retirement preparation programmes.  

8. Succession planning.  

9. Formalmentoring.  

10. Common career paths.  

11. Dual ladder career paths (parallel hierarchy 
for professional staff).  

12. Books and/or pamphlets on career issues.  

13. Written personal career planning (as done 
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demonstrate growth potential.  

Career family grade structures can define levels of 
competency in each career family and show 
career paths upwards within families or between 
families, as illustrated in Figure 1.4.  

 

Figure 1.4. Career paths in a career family 
structure  

Formal career planning along these lines may be 
the ideal but, as noted by Hirsh et al (2000), 
there has been a shift from managed career 
moves to more open internal job markets. The 
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or will exchange advertising space for gifts-in-
kind, particularly community theaters. 
Contributions to the arts can give a business a 
means for community participation and, perhaps, 
public relations opportunities (Steyn & Niemann, 
2014).  

The triple-bottom line is one method that has 
been suggested for capturing the sustainability 
and social responsibility concepts in business 
(Edgeman & Eskildsen, 2014). The triple bottom 
line encourages a focus on not only profit but also 
planet and people. The arts can offer a way to 
support the people element. Specifically, 
contributions to and support of arts organizations 
offer an avenue for supporting the community in 
which a business is located. Such community 
involvement can have benefits other than just 
company image. By contributing to the vibrancy 
of the community through cultural amenities, the 
company is helping to build the quality of life for 
employees. This characteristic of the community 
may help a company attract and retain employees 
as well as encouraging new businesses to locate 
in the community and further develop the 
economic base (Rabianski, DeLisle & Cam, 2001). 
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EXERCISE 2  

This exercise is based on nature. The instructor 
directs the students to write down the name of a 
flower for each letter of the alphabet (e.g., A = 
azalea, B = black-eyed Susan, C = 
chrysanthemum, and so on). Or, instead of 
flowers, the students could use trees, birds, or 
any animals. The exercise is equally effective with 
plants or animals or a combination of each. 

When the time for working on this exercise has 
ended, the instructor can ask students to call out 
the items they have listed for letters. The class 
can go through the entire alphabet, or the 
instructor can call out select letters and find out 
how many different items can be listed for each. 
Students often find it interesting to know what 
items have been identified for less commonly 
used letters such as Q, X, or Z. It can add to the 
richness of the exercise if students have chosen a 
variety of lists, such as flowers, trees, or animals. 
One of the ways this exercise ties to 
entrepreneurship is that businesses such as 
landscaping, lawn maintenance, plant nurseries, 
fishing guides, outfitters, or pick-your-own farms 
(e.g., strawberries, apples, blueberries) are built 
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around nature.  

Suppliers for these businesses with products such 
as seeds for plants, fertilizer, rakes, shovels, bird 
seed, lawn mowers, fishing poles, tents, camping 
stoves, and many others also offer viable 
business opportunities. Florists, nurseries, and 
home improvement stores sell plants, and pet 
stores sell animals.  

Thinking of plants and animals as products raises 
the issue of perishability and time sensitivity of 
inventory. The importance of these issues in the 
design of the supply chain can be noted. 
Businesses that sell plants and foods as gifts have 
unique delivery considerations.  

Examples of such businesses that can be shown in 
class include 1-800-Flowers 
(www.1800flowers.com), Harry and David 
(www.harryanddavid.com), Williams-Sonoma 
(www.williams-sonoma.com), or Figis 
(www.figis.com). Adding to the complexity of 
estimating inventory and planning on-time 
delivery is that many gifts of this type are tied to 
holidays or other occasions with deadlines such as 
birthdays or graduations. Also illustrative of the 
delivery challenges of plants or food are 

http://www.1800flowers.com/
http://www.harryanddavid.com/
http://www.williams-sonoma.com/
http://www.figis.com/
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businesses that ship fresh food such as lobster 
(www.thelobsterguy.com, www.lobsterstogo.com) 
or meats by mail (www.omahasteaks.com, 
www.kansascitysteaks.com).  

This exercise can be used to illustrate the 
constraints on business arising from regulations 
and the need to be aware of regulations as 
entrepreneurs manage the risk of their business 
and estimate the size of their market. There are 
products related to nature that cannot be sold or 
that cannot be sold in or shipped to certain 
places. In the context of nature, there are 
restrictions on the sale of animals, particularly 
exotic animals, and bans on trafficking in 
endangered species. In the United States, there 
are restrictions on which plants can be sold in 
which states, in efforts to reduce the threats of 
non-native, invasive species against native and, 
perhaps, endangered plants. There are 
restrictions simply on transporting plant material 
into some states because of the pests that may 
bring with them that could damage crops. States 
regulate the use of wetlands and waterways to 
protect fragile environments.  

Students may offer many interesting examples of 

http://www.thelobsterguy.com/
http://www.lobsterstogo.com/
http://www.omahasteaks.com/
http://www.kansascitysteaks.com/
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or past-time that consumers are looking for. 
Products other than games can meet these needs, 
too, such as books or movies. Other games that 
may have been listed by students are also played 
on a professional level, such as football or 
basketball. From a business perspective, the 
competition for National Football League teams is 
not just other football teams but any other event 
on which customers might choose to spend their 
sports entertainment dollars instead. 
Understanding the choices customers are making 
when they contemplate spending money on your 
product or service can help you understand how 
to market and how to position your business 
relative to competition.  

Another interesting connection between the 
games and entrepreneurship is the concept of 
user-driven innovation. New product ideas and 
product improvements may be generated by the 
users of a product rather than the 
manufacturer/seller. Users identify shortcomings 
in the performance of the current product design 
while they are using it to accomplish some 
purpose. Particularly in the context of equipment 
used in sports competitions, the participants may 
design a modification that improves the 
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CONCLUSIONS 

The new general career interventions involving 

construction, deconstruction, reconstruction and 

co-construction, lead to action in the real world. 

The paradigm of designing life does not replace 

but rather takes a higher position next to 

vocational guidance and career education 

paradigms. There are 5 sets of distinctions that 

differentiate between vocational guidance, 

education career and life design: actor, agent and 

author (McAdams and Olson, 2010), object, 

subject and project (Savickas, 2011b) 

reassembly, training, and reflexivity (Savickas, 

2011) scores, stages and stories (Savickas, 

2011a) and features, specifications and themes 

(Savickas, 2001). 

In terms of individual differences, vocational 

guidance objectively sees actors as actors that 

can be characterized by scores on different traits 





http://en.wikipedia.org/wiki/Fractal


http://en.wikipedia.org/wiki/Constructivism_(learning_theory)





































